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Contact

University of Würzburg Phone: +49-931-31-84368
Sanderring 2 - Room 385 Mobile: +49-175-5616256
97070 Würzburg, Germany Email: patrick.schneider@uni-wuerzburg.de

Affiliations

University of Würzburg

since 4/2020 Postdoctoral researcher

10/2018 - 3/2020 Research and teaching assistant
Chair of Labor Economics

Goethe University Frankfurt

since 1/2018 Associate
Center for Leadership and Behavior in Organizations (CLBO)

since 6/2015 Researcher
Frankfurt Laboratory for Experimental Economic Research (FLEX)

4/2014 - 9/2018 Research and teaching assistant
Chair of Management Science and Strategy

Aarhus University, School of Business and Social Science

9/2017–12/2017 Visiting researcher
Host: Nina Smith

Education

03/2020 Johann Wolfgang Goethe University Frankfurt
Dr. rer. pol. in Economics: summa cum laude, supervisors Nick Zubanov and Andreas
Grunewald

2015 Graduate School of Economics, Finance, and Management
Master of Science in Quantitative Economics

2011 Johannes Gutenberg-University Mainz
Diploma in Economics

Presentations at Workshops and Conferences

2022 Workshop on Microeconomics, Leuphana-University
Behavioral Measurement Conference, Goethe University Frankfurt
Workshop on Field Experiments in Economics and Business, University of Heilbronn
Verein für Socialpolitik Annual Conference, University of Basel
Field Days: Experiments outside the laboratory, University of Cologne
3rd LISER Conference: Labour markets during and after the COVID-19 pandemic,
IAB Nürnberg

2020 Contests: Theory and Evidence, University of East Anglia

patrick.schneider@uni-wuerzburg.de


2019 The Econometrics of Peer Effects and Social Interactions, University of Bonn and
Mannheim

2018 The Economics of Organizations and Human Resources, Hamburg University
European Association of Labour Economists Conference, Lyon
Annual Congress of the European Economic Association, Cologne
Behavioral Experimental Economics Symposium, Maastricht University
Workshop on Microeconomics, Leuphana-University
CLBO Workshop, Goethe University Frankfurt

2017 The Danish Graduate Programme in Economics Workshop, Ringsted
Verein für Socialpolitik Annual Conference, University of Vienna
Augustin Cournot Doctoral Days, University of Strasbourg
Workshop on Microeconomics, Leuphana-University

2016 IZA European Summer School in Labor Economics, Ammersee

Invited Talks

11/2017 Experimental Research in Social Science, Aarhus University

10/2017 Labour and Public Policy Seminar, Aarhus University

Participations at Workshops and Summer Schools

2022 Estimation of Structural Models using Experimental Data from the Lab and the Field,
University of Würzburg

2019 Annual Conference of the Society for Economic Measurement, Goethe University

2018 Workshop of the Committee for Organizational Economics, Hamburg University
Behavioral Economic Policy Symposium, Maastricht University

2017 WZB oTree Hackathon, WZB and LEEPS lab
2nd Workshop on Experimental Methods, Mainz University
Machine-Learning Methods for Text and Other Count Data, Goethe University

2016 Network Analysis - Statistical Analysis of Social Network Data, GSERM
1st Workshop on Experimental Methods, Mainz University

2015 The Economics of Organizations and Human Resources, Goethe University
N.G.O. - Non-Profits, Governments and Organizations, Goethe University

2014 3rd CEPR Workshop on Incentives Management and Organization, Goethe University

2013 Summer School in New Developments in Panel Data Methods, Mainz University
European Workshop on Experimental and Behavioural Economics, Goethe University

Scholarships and Grands

2022 Research grand, 4500 Euro from Forschungstopf, Goethe University Frankfurt

2018 Travel grand, 900 Euro from Forschungstopf, Goethe University Frankfurt

2017 Scholarship, 5500 Euro from Labour and Public Policy Group, Aarhus University
Travel grand, 500 Euro from Forschungstopf, Goethe University Frankfurt
Research grand, 2000 Euro from Forschungstopf, Goethe University Frankfurt

2013 – 2014 Deutschlandstipendium, 3600 Euro from DZ Bank



Submitted

Peer Effects in Labor Supply (job market paper, single-authored)
Abstract: This study investigates peer effects in labor supply. Using a representative
longitudinal survey of US adolescents which includes data on friendships and combin-
ing a difference-in-differences and instrumental variables approach, I provide a causal
estimate of the effect of peer labor supply on individual labor supply. I find a signif-
icant social multiplier of approximately 1.07, and provide evidence that peer effects
are due to social norm compliance rather than information transmission mechanisms.
Further analyses suggest that the behavior of higher socioeconomic status individuals
produces larger labor supply externalities.

Changing Gender Norms: The Impact of Paternity Leave on the Next Generation
with Ĺıdia Farré, Christina Felfe, and Libertad González
Abstract: Traditional norms about gender roles are one of the remaining barriers to
gender equality. We ask to which extent counter-stereotypical behaviors among par-
ents shape gender norms for their children. To that end, we combine the introduction
of paternity leave in Spain with a large-scale lab-in-the-field experiment conducted
with children born around the reform. We show that children whose fathers were
eligible for paternity leave exhibit more egalitarian gender role attitudes and perceive
less stereotypical social norms towards working mothers and fathers. They also en-
gage more in counter-stereotypical day-to-day behaviors and expect to deviate from
the male-breadwinner model in the future.

The youth mental health crisis during the COVID-19 pandemic: A natural experiment
on the role of school closures
with Christina Felfe, Judith Saurer, Judith Vornberger, Valentin Klotzbücher, Michael
Erhart, Anne Kaman, and Ulrike Ravens-Sieberer
Abstract: The youth mental health crisis has become so acute during the COVID-19
pandemic that a coalition of U.S. pediatric health experts has declared it a national
emergency. To which extent the different pandemic measures have contributed or
even caused this emergency is largely unknown. School closures are among the most
heavily debated pandemic measures, with insufficient evidence on their costs. We seek
to narrow this blind spot, by compiling novel data on the various school closure and
re-opening strategies implemented by federal states for the different grade levels and
school tracks of Germany at the onset of the pandemic and combining it with data
from a nationwide, population-based, longitudinal survey on mental youth health and
the largest crisis helpline for children and adolescents. Using this quasi-experimental
variation, we show that prolonged school closures led to a significant deterioration in
youth health-related quality of life, precipitating first signs of mental health problems.
Effects were most severe among boys, younger adolescents, and families with limited
living space. Young people also increasingly sought support from crisis helplines to
discuss arising family and friendship problems. Importantly, the effects persist even
when abstracting from the overall strain imposed by the pandemic or further pandemic
measures. Indeed, school closures explain around two thirds of the aggravation of the
youth mental health crisis throughout the first pandemic wave and there is no sign
for a swift recovery.

Work in Progress

Rarely Forgets, Never Forgives? Gender Differences in the Effect of Competition on
Mutual Collaboration (single-authored)

Pushing Through or Slacking Off? Heterogeneity in the Reaction to Rank Feedback
with Florian Hett and Felix Schmidt

Strategic Self-deception in Repeated Interactions
with David Poensgen



Teaching Experience

Instructor, University of Würzburg

Master Seminar in Advanced Labor Economics 2019, 2020, 2021

Master Policy Evaluation Methods 2019, 2020, 2021, 2022

Master Experimental Economics 2018, 2019, 2020, 2021, 2022

Supervision 3 Master thesis, 3 Bachelor thesis

Teaching Assistant, Goethe University Frankfurt

PhD Advanced Management and Marketing 2 2016, 2017

Master Quantitative Methods in Management Research 2014, 2015, 2016

Master Compensation and Benefits 2015, 2016, 2017, 2018

Master Advanced Management 2014

Bachelor Management 2014, 2015, 2016, 2017, 2018

Supervision 1 Master thesis, 17 Bachelor thesis

Research Interests

Labor and Organizational Economics

Applied Econometrics and Experimental Economics

Language Skills

German (native), English (fluent)

IT Skills

Stata, Mata, Latex, oTree, R, Python

Referring

Journal of Economic Behavior & Organization, Journal for Labour Market Research
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